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I  was recently reminded of a verse in the book of 

James. James 2:26 reads, “For as the body 

without the spirit is dead, so faith without works is 

dead also.” I believe that putting our faith into 

action is what Peace Bridges is all about. Peace 

Bridges Organization (PBO) is a local Christian 

peacebuilding organization dedicated to helping 

partners to design, deliver, and evaluate peace 

programs that bring real life application and change 

in peacebuilders’ personal and relational circle of 

influence. We are so blessed to be able to work with 

our trained peacebuilders and partners to replicate 

these positive changes in the lives of many 

Cambodians. 

      We are delighted to share this publication with 

all of our respected partners and supporters who 

share our vision and interest in the peacebuilding 

field. We hope it will encourage you in the same way 

it has encouraged us at Peace Bridges.  

     I would like to take this opportunity to thank our 

funding partners who make our work possible, 

especially Transform Aid, TEAR Australia, 

Danmission, Global Interaction, Mission Alliance, 

Mennonite Central Committee, and International 

Christian Fellowship.  

     I also want to recognize and thank the 

hardworking staff of Peace Bridges who helped 

facilitate the positive changes you will read about in 

these pages. Last but not least, I want to say thank 

you to our peacebuilders and partners who worked 

with our interview team cooperatively and fruitfully 

in order to share their stories of transformation. 

      On behalf of the governance board, 

management team, staff, and administration of Peace 

Bridges, as well as our peacebuilders and partners, 

thank you for your invaluable support. 

Peace, 

 

 

 

Som Chanmony 

PBO Executive Director 

Letter from the Director 

Greetings supporters and friends, 

This photo was taken at the 2015 United Nations 

Climate Change Conference, or COP 21, held in Paris, 

France from 30 November to 12 December 2015. Mr. 

Mony accompanied several Cambodian representatives 

of the Prey Lang Community Network who received 

the UNDP’s prestigious Equator Prize and 10,000 

USD for their efforts to preserve the Prey Lang forest. 
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P eace Bridges Organization (PBO) is a Christian 

nonprofit that is committed to maximizing the 

impact of peace resources within Cambodia. Our 

focus is on building long-term, strategic 

relationships with other organizations and 

committed peacebuilders. Through trainings and 

guided reflection, peacebuilders transform their 

personal Knowledge, Attitudes, Skills, and Habits 

(KASH) and gain skills to build peace in their 

communities. 

     Peace Bridges works in partnership with a 

variety of beneficiaries, including Christian pastors, 

rural communities, NGO staff, activists, union 

leaders, Buddhist monks, youth leaders, government 

employees, human rights defenders, and many other 

people. 

Mission 

T o create a network and movement to promote 

peacebuilding by equipping individuals, 

families, and communities to be able to prevent and 

transform their conflicts effectively and 

nonviolently. 

Vision 

W e would like to see peaceful and harmonious 

communities living with respect for 

differences and resolving conflicts peacefully, 

creatively, and constructively.  

Theory of  Change 

R ather than a single community of focus, Peace 

Bridges strives to seed, nurture, and mature 

individual to a vision of peace practice and develop 

KASH to  create positive change in their circles of 

influence (COI). Through a variety of interventions, 

the peacebuilders’ personal transformation will lead 

to changes at all levels of society. 
 

Healthy Relationship and Connections 

Theory—     “Peace emerges out of a process of 

breaking down isolation, polarization, division, 

prejudice and stereotypes between and among 

groups.” 

Grassroots Mobilization Theory—Lasting peace 

is best built from the bottom-up when the people 

lead and the leaders follow.  

 

What is Peace Bridges Organization? 

Peacebuilder 

              KASH  

            Change 

Circle of  

Influence 
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Part A) Empathetic Listening & 
Conciliation Training 

Introduces key concepts in peace theory and 

communication.  

Part B) Conflict Resolution and 

Transformation Skills 

Focuses on third party interventions using 

mediation and conciliation skills.  

Part C) Peaceful Families & Family 

Reconciliation 

Focuses on reducing family violence and 

building family reconciliation skills and 

processes.  
 

 

LONG TERM TRAINING COURSES:  

Each course can be taken as a faith-based or 
value-based training. 

3 

If you wish to receive a copy of the full reports summarized in this publication,  
please feel free to contact Peace Bridges: 

House #78, Street 608, Sangkat Boeung Kok II, Khan Toul Kork, 
Phnom Penh, Cambodia 
+855 023 880 100 
www.peacebridges.net  

And remember to like 
Peace Bridges 
Organization 
on Facebook! 
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STORY OF CHANGE 
ANALYSIS REPORT 2015 

P eace Bridges prioritizes monitoring and 

evaluation in order to learn more deeply about 

program impact and grow as an organization.  

     A key tool in our M&E toolkit is the Story of 

Change Analysis. On an ongoing basis, Peace 

Bridges staff interview peacebuilders in order to 

collect stories of change (SOCs). Twice a year, the 

M&E staff analyze the SOCs and produce a report 

with key themes and lessons learned.  

     This publication includes summarized versions 

of two SOC Analysis reports covering the period 

July to December 2015: 

 

1. A six-month SOC report that includes 

stories of change from all peacebuilders 

2. An SOC report that focuses specifically on 

the Prey Lang Community Network 

peacebuilders. 

 

 

 

Overall Findings 

A  total of 100% of the peacebuilders 

transformed harmful Knowledge, Attitudes, 

Skills, and Habits (KASH) into peace KASH. Many 

developed and improved their communication skills 

and ability to manage their own conflict. People in 

their families, communities, work settings, and 

places of worship sought out the PBer for their 

mediation services. Others in their circle of 

influence, or COI, learned about peace from the 

PBer and changed their own lives as a result. 

Knowledge 

Attitudes 

Skills 

Habits 

Forgiveness Active Listening Respect 
Mediation Trauma Healing  Patience 
Observation Active Nonviolence Love 
Conflict Resolution & Transformation 
Nonviolent Communication  Honesty 
Helpfulness Patience Equality Peace 
Begins With Me Nonjudgmental Hope 
Peacebuilding Open-Minded Courage 
Environmental Steward Reconciliation 
Self Control   Understanding   Humility 

6 
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Sample 

T he RM&E team took a random sample of the 

all SOCs collected from January to June 2015 

and selected 33% for the analysis. Those 58 SOCs  

were from the following PBers and Community 

PBers:   
 

     51 Peacebuilders 

 48 Value-based Peacebuilders 

  3 Faith-based Peacebuilders 

     7 Community Peacebuilders  

  4 Value-based Peacebuilders 
  3 Faith-based Peacebuilders 
 
 

Key Findings 

T he analyzed stories of change revealed that 

100% of the peacebuilders (PBers) developed 

new peace KASH.  

An additional seven themes identified from their 

SOCs show how PBers have grown and changed.  

1. Using power in new ways and practicing active 
nonviolence 

2. Better Mediation Practices 

3. Developing new KASH of being attentive to 
the needs and feelings of others 

4. Experiencing inner peace and healing 

5. Changes in attitudes, from anger and judgment 
to a state of openness, humility, and deeper 
thinking 

6. Advocacy experiences and practices 

7. Experience with negotiating and making 
requests 

 

 

 

Six-Month SOC Analysis 

Story of  Change Analysis Report 

“In the past, I used to destroy their [the 

illegal loggers’] machines and hit them. 

Sometimes the team and I would burn it 

[the equipment]. After the training with 

PBO, I stopped this behavior and now we 

keep their machines as evidence and call 

them to resolve our problems together.” 

Mr. Vet 
PLCN activist in Kratie province 
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Mr. Bath 

Christian association leader, PBer  
 

M r. Bath’s leadership style used to be harsh 

and forceful. “I didn’t try to understanding 

the other pastor’s feelings and needs and I didn’t 

ask what their reasons were.” He also thought he 

could force people to attend meetings because he 

was their leader. His colleagues got upset with 

him, and he tried but failed to address the conflict.  

      Mr. Bath believes that forgiveness and 

nonviolent communication have helped him to 

change his leadership style. He began to think 

more of other people and considered their side of 

the situation. “I stopped forcing them to join our 

meeting like before. I tried to give them choices 

and let them decide.” Because of his own changes, 

they were more willing to join the meetings and 

they strengthened their relationships together. Mr. 

Bath says he learned to remain calm and listen to 

other people.  

Mrs. Sokun 
Community forestry member, PBer 
 

W hen she was in a bad mood, she blamed 

her 5-year old child and husband for things 

that were not their fault. When she got divorced 

two years ago, she felt pain and hopelessness. This 

led her to use violence against her family members. 

She said her peace KASH has changed her to be 

calmer and capable of forgiveness. “The children 

are not disciplined by parents who fight one 

another,” she explained. Now she disciplines her 

child in a loving way rather than using violence. 

She broke the cycle of violence in her family, and 

as a result, has more peace in her mind. 

 

Mrs. Touch, 

Farmer, PBer 
 

M rs. Touch said 

she has used her 

skills to mediate a 

conflict between a 

husband and wife who 

fought about money. 

Mrs. Touch brought 

the couple to her home to discuss the issue. The 

wife said she wanted a divorce but the husband 

did not want one. Mrs. Touch encouraged them to 

focus on their relationship first and then focus on 

the debt later. After much discussion, the couple 

decided to stay together and Mrs. Touch helped 

them to brainstorm ways to pay off their debt. 

They formed a semi-formal agreement with an 

action plan and timeline. Mrs. Touch has seen that 

their situation has improved. They now work in 

the rice field together without arguing. Although 

Mrs. Touch said it is too early to know if they have 

solved their problem, she is pleased with their 

progress. 

Story of  Change Analysis Report 



 11 

 

 

New Skills for Managing Conflict 
 

Mr. Sopheap 
Core Prey Lang activist, PBer 

 

I n the past, PLCN activists 

argued with illegal loggers 

when they were on forest patrols 

in the Prey Lang forest. Mr. 

Sopheap and his team tried to 

“put pressure” on the loggers and never listened to 

their perspectives.  

     From his experience with Peace Bridges, Mr. 

Sopheap learned about conflict resolution and 

nonviolent communication. He changed how he 

deals with conflict. Now, instead of chasing the 

illegal loggers and arguing, they try to negotiate with 

them. In one instance, the PLCN activists were on a 

forest patrol and found a man chopping down 

trees. They asked him, “Why are you cutting down 

the trees?” He  responded that he was building a  

house. When Mr. Sopheap’s team listened and 

realized this was true, they made an agreement with 

the man. They also showed him where he could get 

lumber for his personal needs without impacting 

the forest. 

Mrs. Sopheup 

Farmer, CPBer 
 

M rs. Sopheap’s husband drank too much and 

yelled at her. Sometimes he was violent. She 

felt very unhappy and would sometimes run away 

from him and remain silent. After participating in a 

community training, Mrs. Sopheap learned skills 

she now applies to her family conflicts. She has 

discussed with her husband about her feelings and 

the negative effects of his violence. He has started 

to change and now believes that family happiness is 

important. He stopped using violence and has 

reduced his drinking. Mrs. Sopheap’s relationship 

with him has improved. “I have peace in my heart,” 

she said.  

Logging operation in 

Preah Vihear province 

             2015 

Mr. Sopheap (far right) with other PLCN members in the Kbal Klaa community, Kampong Thom province. 
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Story of  Change Analysis Report 

Community Peacebuilder KASH Changes 

Key Findings 

100% of the CPBers interviewed for the report 

demonstrated peace KASH changes. 

The analyzed SOCs revealed the following four 

main themes: 

1. Using power in new ways and using active 
nonviolence 

2. Using improved mediation practices 

3. Developing new peace KASH of being 
attentive to the needs and feelings of others. 

4. Moving from anger and judgment toward 
deeper thinking, openness, and humility 

Mr. Bunty 
Church leader, CPBer 
 

M r. Bunty’s son went out with his friends 

every day. Mr. Bunty became angry and hit 

or yelled at his son. The son became angry and did  

not listen to his father’s advice. After the training 

with PBO, Mr. Bunty thought more critically about 

the situation and understood the son’s feelings and 

needs. Mr. Bunty stopped hitting, yelling, and 

blaming his son. He tried to explain to his son that 

he loved him and how he felt sad about his son’s 

frequent absence. Mr. Bunty’s son is now listening 

more to his father’s advice and showing respect. 

He goes out less often, but when he does go, he 

always calls his father to say when he will be back. 

Mr. Bunty said he has more peace in his life. 

Mrs. Sorn 
Farmer, CPBer 
 

M rs. Sorn’s brother told her he would rather 

earn money for the household than go to 

school. Mrs. Sorn was very upset with him and 

even hit him. This made her brother upset and 

scared of her.  

     During the community training on peace, Mrs. 

Sorn thought more carefully about the situation. 

She developed nonviolent communication skills 

that she could use to improve her relationship with 

her brother. Later, she talked to him and instead of 

hitting him, she tried to ask about his problems 

and listen to him. Now her brother is no longer 

afraid of her and he listens to her too.  They are 

more loving than before. The brother also goes to 

school and respects his sister.  

Community Peacebuilders in a group study session, Kratie. 
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Mr. Sokol 
Saving group member, CPBer 
 

B efore the PBO training, Mr. Sokol did not 

understand the feelings and needs of other 

people. He was irritable and violent. Mr. Sokol 

never forgave anyone, even if he was wrong. The 

training helped Mr. Sokol to think about other 

people and listen to their ideas without getting 

upset. He said this has helped reduce stress and 

create peace in his life. 

 
 
 

 

Mr. Mao 
Children’s sunday school teacher, CPBer 
    

M r. Mao used to live with a friend who never 

helped with the housework. His friend 

always said, “I will do it soon,” but he never did. 

Mr. Mao was angry with him and they got into a 

loud argument. Mr. Mao thought about nonviolent 

communication and conflict resolution, and then 

calmed down. He stopped responding back even 

though he wanted to hit the friend.  Mr. Mao 

focused on his own peace and then reached out to 

rebuild the relationship with his friend. 

Community Peacebuilders act out a 

role play on conflict and forgiveness 

during a community training at 

Achen village, Kratie province.  

11 
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COI of  Peacebuilders 

Mr. Samoun 
Pastor, PBer 
 

M r. Samoun and his wife have improved their 

relationship and are now able to forgive one 

another. He has also noticed changes in his 

community—they have reduced their violence, 

especially hitting each other. At his church, the 

people listen to each other and humble themselves 

in order to accept other peoples’ ideas.  

Mr. Bunleang 
Prey Lang activist, PBer 

 

M r. Bunleang said that 

PBO lessons have 

helped to reduce tension 

between the Prey Lang 

activists, the private 

companies, and local authorities. “Now, other 

people do not threaten us as much. We are all more 

sharing and helpful. Some of the local authorities 

support our work. Because we have better 

relationships with them, our work is easier.” With 

regard to his family, he says they do not blame each 

other and use violence anymore.  

COI of  Community PBers 

Mr. Bunty 

Church leader, CPBer 
 

T here was one couple who had a problem with 

domestic violence. The husband would get 

drunk, throw glasses, and hit things in the house. 

Mr. Bunty went to meet the couple and asked them 

about their problems. He listened to their stories 

one by one and explained about family happiness 

and nonviolent communication. They listened well 

and discussed their options. “As a result, they 

stopped being violent together and are now better 

listeners. They have built a better relationship 

together.” 

 

Mrs. Lam 

Commune council, PBer 
 

S he shared PBO lessons 

to her co-workers and 

the village chief. Mrs. Lam 

will continue sharing  PBO 

lessons to her work team, 

police officers, and the commune council. She also 

wants to continue to incorporate these practices of 

peace into her own life.  

KASH Changes and Transformation in COIs 

Peacebuilders and CPBers share peace lessons with their COI in formal settings (left) and informal interactions (right) 

Story of  Change Analysis Report: 6-month 
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             2015 

O verall, the PBers and CPBers in both 

the faith-based and value-based 

trainings have developed peace KASH and 

changed harmful behaviors. This was evident 

in their stories about mediating conflicts, 

improving their communication, and repairing 

relationships. They also impacted their COI by 

modeling peace KASH, teaching peace 

lessons, and sharing informally.  

     The full report revealed that the PBers 

were actively sharing peace lessons and skills 

with their COI, more so than the  shared 

CPBers. PBers improved their communication 

and collaboration with co-workers, community 

people, and local authorities. This was 

especially the case for PBers in the Prey Lang 

Community Network (PLCN). 

Conclusion 

PBers attach papers 

to a tree on which 

they wrote down 

their expectations for 

the training course, 

Phnom Penh.  
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Sample 

48  Peacebuilders interviewed 

     15  Female Peacebuilders 

     45  Value-based Peacebuilders 

       3  Faith-based Peacebuilders 

11 PBers (f: 4) from Preah Vihear province 

12 PBers (f: 2) from Steung Treng province 

11 PBers (f: 4) from Kg. Thom province   

14 PBers (f: 5) from Kratie province 

 

Key Findings 

100% of the 48 Prey Lang Peacebuilders (PBers) 

PBers developed new peace KASH related to 

mediation, active nonviolence, letting go of inner 

prejudices, and nonviolent communication. 

 

 

T he PLCN members’ Stories of Change 

revealed seven major themes: 

1. Changes in attitudes, especially in moving from 

anger and judging toward deeper thinking, 

openness, and humility 

2. Better Mediation Practices 

3. Using active nonviolence and power in new 

ways 

4. Using new peace KASH of being attentive to 

the needs and feelings of others 

5. Advocacy experiences and practices 

6. PBers have experience negotiating with 

offenders 

7. Finding personal healing 

A Positive Influence on Others 

66% of the 48 Prey Lang peacebuilders impacted 

their circles of influence (COI), which then led to 

the COI to develop new peace KASH. This 

included family members, friends, community 

people, neighbors, local authorities, and co-workers. 

  

Photo below: Volunteers from all over 

Cambodia collaborated with Prey Lang 

forest community members to replant 

deforested areas of the forest, July 2015. 

Story of  Change Analysis Report: Prey Lang 

Prey Lang Community Network (PLCN) 
SOC Analysis 

14 
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Mr. Hay 

Prey Lang activist, PBer 
 

M r. Hay’s neighbors and his family had a serious conflict. 

“They hated us and wanted to burn our farm. They had 

ties to the local authority and didn’t like that I am a forestry 

committee member. They put a lot of pressure on my wife and I, 

and we got angry. We wanted to end the relationship and get 

revenge.”  

 “From learning with PBO, I realized we need to practice 

forgiveness and nonviolent communication. Now I try to 

understand their feelings and needs.” Mr. Hay said that he 

approached his neighbors with a smile and talked to them rather 

than taking revenge. He told them that he forgave them and 

patiently listened to them.  

 Mr. Hay’s neighbors have stopped hating his family and 

they are trying to build a better relationship together. “My family 

opened our minds to accept this issue, we humbled ourselves and 

forgave them,” said Mr. Hay. 

             2015 

15 
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Mr. Sarun 

Chief of police, PBer 
 

F rom his time studying with 

Peace Bridges, Mr. Sarun  

learned new ways to analyze 

conflict. As a result, he has 

become more actively involved with helping people 

resolve conflicts. He helped two men in his 

community who were arguing over the boundary of 

their land. One man accused the other of lying 

about the boundary. When Mr. Sarun intervened, he 

used his peace KASH to mediate the conflict. Now 

the men are friends and even share food together.  

 

Mr. Kho 

Prey Lang  activist, PBer 
 

M r. Kho said, “People are 

cutt ing down our 

commu n i t y  fo re s t .  The 

offenders [illegal loggers] have really destroyed it.” 

When the community members saw loggers, they 

filed a report with the commune council. They 

never heard back. The community people were 

angry, so they went to confiscate the loggers’ 

chainsaws. The confrontation became tense and 

both sides used violence.  Mr. Kho urged his 

community people to stop being violent and resolve 

the issue nonviolently instead. 

          Later, the community reported the illegal 

loggers again. No response. “The offenders were 

supported by powerful people,” said Mr. Kho.     

To this day, the community is still dealing with 

illegal logging. He wants to maintain contact with 

Peace Bridges and brainstorm ways to find a 

nonviolent solution to this serious issue. 

 
Mr. Chhum 

Prey Lang activist and farmer, 
PBer 
 

M r. Chhum is involved 

i n  n o n v i o l e n t 

advocacy activities with the 

PLCN. They patrol the forests and encourage other 

community people to join in their efforts. So far, 

they have done many forest patrols and gathered 

evidence to document the deforestation. Mr. 

Chhum says he has seen community people and 

authorities reduce their violence.  

Peacebuilder KASH Changes 

Story of  Change Analysis Report: Prey Lang 

Mr. Meut gathers resin from one of his resin trees in the Prey 
Lang forest. Many people depend on this and other non-
timber forest products for their livelihoods. 
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Mrs. Khemara 

 PL Activist, PBer  
 

 

S tudying with Peace 

Bridges helped Mrs. 

Khemara develop critical 

thinking skills and stop 

judging other people. She 

used to judge a woman who 

had a baby before she was married. Mrs. Khemara 

realized her judgmental thinking was wrong and 

corrected her behavior. At the wedding, she 

encouraged the bride by saying, “I will motivate you 

and keep you smiling on your big day.” Then she 

spoke to her friends and explained why it was 

wrong to judge the woman.   

 

 

 

Mrs. Hong 
PLCN committee, PBer 
 
 

M rs. Hong is 

frequently gone 

from home because of her 

work with the PLCN. Her 

frequent absences used to 

upset her husband. They 

argued a lot and sometimes her husband used 

violence against her.  Mrs. Hong hated her husband 

and blamed herself a lot. She has since changed 

how she communicates with him. She uses peace 

KASH to speak gently and reduce violence in her 

family. Her husband is no longer violent and stays 

home at night. Mrs. Hong’s children are also more 

respectful of her. 

             2015 

PLCN members kick up dust 

as they patrol Prey Lang 

during the dry season. 
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Mrs. Hun 
PL Activist, PBer  
 

A ccording to Mrs. Hun, her husband was an 

alcoholic who caused a lot of conflict in the 

family. “I felt so angry,” she said. “I often shouted 

loudly at him because I did not have peace in my 

heart. Sometimes my husband shouted loudly back 

to me. With PBO I learned to understand other 

people’s feelings and needs. I asked my husband 

about his problems and listened to what he said. I 

began to understand both of our feelings and needs 

bit by bit. We are now making a contract together 

and he now drinks less alcohol and helps with the 

housework too. He listens to me and does not say 

bad works. Our relationship is good and no longer 

stressful.”  

 

Mrs. Ngoeun 

PL Activist, PBer   
 

I n just a short time studying 

conflict resolution, Mrs. 

Ngoeun has transformed her 

own KASH and changed her 

family dynamics for the better. 

Mrs. Ngoeun practices nonviolent forms of 

communication rather than violence when she talks 

with her family. When her children argue, she 

encourages them to speak honestly with one 

another and listen. Mrs. Ngoeun and her husband 

argue less and work well together now. Her children 

are also more respectful and helpful. They do their 

housework, like feeding the pigs or going to the 

field, and argue less while they complete their 

chores.  

Personal Change Lead to Healthier Families 

Story of  Change Analysis Report: Prey Lang 

18 
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Peacebuilder COI Changes 

P eacebuilders who have transformed their personal KASH 

can be catalysts for positive change in their circle of 

influence (COI). They share in informal and formal settings 

with people with co-workers, activists, community members,  

local authorities, family members, and others. 

46% of the PLCN peacebuilders shared with 

neighbors, friends, and community people 

42% with family members 

25% with co-workers 

Mr. Lach 

Prey Lang activist, PBer 

 

 

H e met with the 

commune council and 

shared to them about 

nonviolent communication. 

The commune council 

members are better listeners, 

helpful, and have better 

relationships together. They are more effective 

problem solvers at work and in their personal lives. 

 

 
 

Mr. Mony 
Prey Lang activist, PBer  
 

 

M r. Mony shared 

PBO lessons to his 

co-workers and family. He 

has seen his co-workers be 

m o r e  p a t i e n t  a n d 

empathetic. They are less 

violent and have better 

relationships. He also said his family has improved. 

His wife no longer hits their children. They are 

better listeners and more loving than before.  

 

             2015 

A PLCN patrol in Preah Vihear 
led to the discovery of this 

illegally cut lumber. 
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Story of  Change Analysis Report: Prey Lang 

 

 

 

Mr. Hay 
PL Activist, PBer 
 
  

 

 

 

 

 

M r. Hay shared about forgiveness, nonviolent 

communication, and peace building with his 

family. After he shared, he observed his wife 

changed her harmful behaviors into more peaceful 

KASH. 

 

 

 

 

 

Mr. Hath 
PL Activist, PBer 

 

 

 

 

 

 

 

H e shared PBO lessons to commune staff, 

the commune council, neighbors, and 

family members. He has also shared about 

nonviolent communication and forgiveness, and 

provided copies of the lesson books to the 

commune council leaders. 

Mr. No passes the 

light to Mrs. Thor, 

a village chief and 

PBer, during a 

meditation and 

reflection session, 

Kratie province.  
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             2015 

Conclusion of  Prey Lang SOC Report 

O f the Prey Lang peacebuilders highlighted in this report, 100% 

showed strong and consistent change and development of peace 

KASH. They had a strong influence on their COIs, with both informal and 

formal sharing being common. Mediation of community conflicts was the 

most common way they shared their conflict resolution and transformation 

skills with people in their COI. 

Mrs. Ngouen, a Prey Lang activist and 

PBer from Preah Vihear, paints a canvas 

as part of a creative training activity.  
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IN-DEPTH INTERVIEW 
ANALYSIS REPORT 2015 

E veryday interactions between people at work 

and in the community are where seeds of 

peace can be planted that grow into healthy 

relationships. Precisely how Peacebuilders have 

impacted people around them—those in their 

COIs—is the focus of this report. 

     The RM&E research team interviewed 

peacebuilders (PBers) and then identified and 

interviewed people in the their COI. The COI 

informants were former students, supervisors, co-

workers, and family members of the PBers. The 

COI interviews round out the picture we have of 

how each PBer transformed themselves and their 

communities.  

     This study looked specifically at non-mobilized 

peacebuilders (NM-PBers)—people who 

graduated from the long-term training program and 

have continued to use their KASH independently 

from Peace Bridges. They do not use the Equity 

Fund from Peace Bridges as other peacebuilders do. 

By focusing this study on the NM-PBers, Peace 

Bridges can learn more about this category of PBer 

that have continued to have long-term impact on 

their circles of influence.  

Methods of  Research 

T he RM&E staff conducted qualitative 

interviews with the peacebuilders and COI 

informants in Phnom Penh and various provinces. 

After completing the interviews, these were 

translated and transcribed to produce manuscripts. 

The manuscripts were analyzed them for key 

themes and compared against PBO indicators. 

22 
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     100% of the six Non-mobilized 

Peacebuilders (NM-PBers) developed new peace 

KASH related to mediation, active nonviolence, 

and letting go of inner prejudices. The five main 

themes from the interviews include: 

1. NM-PBers are reliable leaders who treat  

people with equality 

2. Peace KASH prevented major conflict and 

aided in conflict mediation. 

3. NM-PBers left behind old habits of anger, 

quick response, and impatience 

4. The NM-PBers’ informal and formal sharing 

causes people in their COI to change their 

KASH. 

5. Connection between peacebuilding and 

livelihood improvement. 

         The chart below shows the type and 

number of COI people who benefited from the 

NM-PBers’ peace programs or sharing. The 

largest group of beneficiaries were community 

people and families of the faith-based NM-

PBers. 

P eace lessons are relevant in every setting: at work and in the community (top L), church and pagodas 

(top R), workshops (bottom L), and in the home (bottom R). A NM-PBer’s personal transformation 

extends into their circle of influence when provide people with conflict counseling, formal trainings, informal 

sharing, or when they heal relationships, live as a positive example, and integrate peacebuilding practices into 

their workplace or job description. 

Key Findings 
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In-depth Interview Analysis Report 

 

Mrs. Key 
Kimleang’s COI  
  
     Mrs. Key said that Kimleang is friendlier now 

and a better listener and communicator.  Mrs. Key 

said, “Previously, Kimleang was afraid of talking in 

front of crowds. But now she is a good person for 

this. She is brave and even facilitates trainings and 

encourages participants to join in.” Mrs. Key has 

observed that Kimleang does not discriminate 

against people based on their level of education. If 

trainees answer a question incorrectly, Kimleang 

says, “Thank you,” and helps them arrive at the 

correct answer rather than embarrassing them. 
 

 KASH Changes in COI 

 Mrs. Key said after Kimleang studied 

peacebuilding and conflict transformation, she 

transferred those skills to Mrs. Key. Mrs. Key has 

changed her own KASH—she is friendlier and has 

courage to communicate with people. She has an 

open mind and listens to all people. “I have 

learned that a lot of problems can be solved by 

using nonviolent conflict resolution and 

transformation,” she said.  

Mrs. Dy 
Village Deputy and 
Community volunteer,  
NM-PBer 
 

 

M rs. Dy described 

changes in her 

family relationships that 

improved after her training 

with Peace Bridges. “I use 

active listening skills to understand their feelings 

and needs,” she said. When there is conflict, she 

helps her family members address it nonviolently. 

She has also noticed that people treat her with 

equality and respect her leadership.  

Mr. Ry 
Mrs. Dy’s Supervisor 

R y said that Mrs. Dy is a person who has the 

skills and attitudes necessary to be a good 

leader. Since studying with PBO, Mrs. Dy stopped 

discriminating against people based on their 

political opinions. Mr. Ry said that Mrs. Dy will be 

a great leader when he and other older staff retire.   

KASH Changes of  Supervisor 

M r. Ry has learned a lot from the way Mrs. Dy 

mediates conflicts. He is impressed with 

how many people seek her out to for advice or 

assistance with mediation. Mr. Ry said that the 

commune council has integrated conflict resolution 

practice into their existing projects. 

KASH Changes: Peacebuilders and COI  

Kimleang  

Community volunteer,  
NM-PBer 
 
 

K imleang was working 

as the coordinator of 

a clean water project in her 

village.  She explained to 

the community how it 

would benefit everyone and 

she began to collect small donations from the 

families. When the project was delayed, people 

grew impatient and thought she was too young to 

be a leader. Some people were suspicious and 

said, “We wait so long and the plan is not 

completed!” Kimleang remained calm and 

explained how it was a slow process that required 

their patience. People still grumbled and 

Kimleang felt a lot of stress, so she called a 

meeting with the community and  answered their 

questions. To this day the project is not yet 

complete, but people are not complaining like 

before. 

KASH Changes: Peacebuilders and COI  
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Mr. Choey 

Mrs. Dy’s COI 
 

I n recent months, Mr. Choey noticed changes 

in Dy’s behavior. Now that Mrs. Dy has new 

peace KASH, Mr. Choey says she is in control of 

her anger. She has improved her ability to 

prepare meetings and provide services to all 

people without discriminating against them.  

     He also said that Mrs. Dy’s family has less 

violence. They discuss issues rather than arguing. 

Mr. Choey said he is not sure what tools or 

strategies Mrs. Dy used to end the conflict in her 

family, but he said it has worked.   

 

 

KASH Changes in COI 

W hen someone in their village did not have 

money to buy rice, Mrs. Dy allowed them 

to take her rice and pay later. Mrs. Choey said 

that is a new practice that Mrs. Dy has started 

recently. He has also seen her educate couples in 

the community about how to live with love and 

stop abusing alcohol. Mr. Choey noticed that the 

domestic violence and alcohol abuse has reduced 

in their community. Some men have stopped 

hitting their wives and children. They no longer 

break the rice cooker and plates, thereby wasting 

money, like they used to.  



 28 

 

In-depth Interview Analysis Report 

KASH Changes: Peacebuilders and COI  

 

Mr. Sarom 

Teacher at Elim Bible 

School 

  

 

M r. Sarom said he 

strives to love 

others like he loves himself because “the whole 

world is my neighbor and I am my brother’s 

keeper.” He also applied his peace KASH to deal 

with family conflict and it improved their family 

life. Once he saw positive changes in his family, he 

shared about it to others so that they could know 

positive change is possible.   

 

Mr. Chiva 

Mr. Sarom’s COI 
   

C hiva was a student at the bible school where 

Sarom currently teaches. In his interview, 

Chiva said he saw changes in Sarom’s demeanor 

after taking the PBO course. Specifically, he said 

Mr. Sarom became a more effective 

communicator with the students. Anytime the 

students had a conflict, Mr. Sarom intervened and 

explained to them about nonviolence and conflict 

resolution. He always encouraged them to be 

humble and respect one another.  

 KASH Changes of  COI 

M r. Sarom taught Chiva how to control his 

feelings and look for the root of every 

conflict. Chiva also said he learned the importance 

of treating everyone equally. Mr. Sarom’s influence 

made Chiva become a more open-minded and 

caring person. Chiva said he applied his new 

knowledge of conflict resolution and nonviolent 

communication to heal a broken relationship with 

one of his friends.  

 

Mr. Chorn 
Sarom’s Supervisor 
 

S ince participating in the PBO training, Mr. Chorn  

observed that Sarom’s capacity to mediate 

conflicts has improved. Mr. Sarom observes 

situations, analyzes the conflict, and assesses people’s 

needs and feelings. Mr. Chorn said he appreciates 

how Mr. Sarom mediates conflicts between students 

and teachers as well. 

 

KASH Changes of  COI 

O ther staff have changed because of Mr. Sarom’s 

influence, said Mr. Chorn. In the past many 

staff members were irritable at work. Now they are 

more peaceful and complete their job responsibilities 

without grumbling. They listen to each other’s ideas 

in order to get constructive feedback. All of them 

have let go of their anger and work better as a team. 

Mr. Chorn is thankful that Mr. Sarom helped facilitate 

these changes and has improved the quality of 

education at the school. 

 

Integration of  Peacebuilding Practice at 
Elim School 

 

M r. Sarom and Mr. Chorn have integrated 

lessons on nonviolent conflict resolution and 

transformation into the Elim Bible School 

curriculum. Additionally, the teachers now use 

nonviolent methods to manage conflict in their 

classrooms.  
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Rural Aid Organization 
Svay Rieng province 

 

Mrs. Bopha 
Leakhena’s supervisor 
 

A fter Leakhena trained with Peace Bridges, 

Rural Aid Organization integrated 

peacebuilding activities into their projects. They 

now use conflict resolution methods and teach 

youth about nonviolent advocacy. In the future, 

Mrs. Bopha said she hopes they will be able to 

mainstream more peacebuilding strategies into 

their agriculture and livelihoods projects.  

 

Elim Bible School, Kampong 
Cham province 

Mr. Chorn 
Mr. Sarom’s supervisor 
 

T he first change that Mr. Chorn observed was 

the school staff improved their ability to 

address conflicts between students. Mr. Sarom 

especially has increased willingness and ability to 

provide conflict resolution and transformation 

services for the students. Mr. Sarom has also 

integrated lessons on forgiveness, active listening, 

and nonviolent communication into his 

curriculum. 

Trapang Russey commune  
Kampong Thom province 

Mr. Ry 

Mrs. Dy’s supervisor 
 

M r. Ry said Mrs. Dy helped the commune 

office improve their conflict mediation 

techniques. “She had courage to speak up and 

teach the commune council members how to 

analyze conflict and facilitate conflict resolution 

and transformation,” he said. 

Changes in the Organizations of  NM-PBers    

Image courtesy of listen-ink.net  
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In-depth Interview Analysis Report 

Mrs. Dy 
Village Deputy and community volunteer,  
NM-PBer 

 

M rs. Dy talked to parents in her community 

about the negative effects of domestic 

violence and alcohol abuse on their children, 

especially how it impacts their ability to study. She 

also explained to people about their livelihoods. 

“When you argue and hit each other, not only it 

wastes time but your property is reduced bit by bit. 

When you hit things in your home and break things, 

like your plates, you waste money.” Some families 

promised to stop being violent and abusing alcohol. 

Mrs. Dy has helped five people who were alcoholics 

let go of this harmful pattern. 

A vegetable seller (right) waits for her next customer at a local 

market. Like this woman, many NM-PBers are farmers or 

work hard in other ways to support their families. Acquiring 

new peace KASH and letting go of harmful behaviors—like 

violence, discrimination, judgment, and alcoholism—has 

helped them find healing and energy to improve their 

livelihoods.  

A ccording to the Peacebuilding Initiative, 

“Employment, and generally ensuring that 

people have opportunities for earning income and 

sustaining their livelihoods, is a vital component 

of peacebuilding.” The opposite of that is also 

true: peacebuilding is an essential part of any 

strategy to improve the well-being of humans, 

financially or otherwise.  

     Peace KASH enables people to handle conflict 

constructively and nonviolently, communicate 

effectively, understand themselves and others, and 

forgive or recognize personal wrong when 

appropriate. All of these abilities, and more, have 

helped the NM-PBer and others around them to 

improve their well-being.  This can correspond 

with a decrease in poverty. 

     A common observation made by the NM-

PBers was that their inner healing and peace 

KASH extended around them so that others 

could transform themselves as well. For example, 

a NM-PBer who was violent or dependent on 

alcohol in the past, but let go of that harmful 

behavior, improved their family life. A healthier 

family  environment enabled the children to focus 

on school, improved everyone’s mental health, 

and motivated the parents to work hard to 

support the family financially.   

Peacebuilding and Livelihood Improvement 
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Conclusion of  In-depth 

Interview Analysis Report 

             2015 

T he transformation that non-mobilized 

PBers experienced as a result of the 

Peace Bridges long-term training did not 

stop when they graduated. They continued 

to personally benefit from those changes 

and impact others around them even 

though they no longer collaborated with 

Peace Bridges Organization.   

     Most notably, the NM-PBers used their 

peace KASH to mediate conflicts and 

address issues like domestic violence and 

alcohol abuse in their communities. 

 Another important indicator of their 

peacebuilding capacity was their ability to 

integrate peace practices and conflict 

resolution/transformation into their 

workplaces. Some improved conflict 

management at organizations or work team 

dynamics. This led to higher quality 

services,  and healthier work environments. 
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BLOSSOMS & BARRICADES 
ANNUAL RESEARCH 2015 
An exploration of  active nonviolence in Cambodia and its role in building positive peace 

Executive Summary 

A ctive nonviolence has been around forever, but 

only in the 20th century have large numbers of 

people realized the power of nonviolence to improve 

their lives and society. In Cambodia, men and 

women, environmental activists, monks, indigenous 

people, prisoners, garment workers, human rights 

advocates, and others have used active nonviolence 

to address small and major conflicts in their lives. 

Some of their ideas, frustrations, and hopes are 

explored in this research.  

Purpose 

T his study explores active nonviolence (ANV) in 

Cambodia and specifically seeks to understand 

the experiences and impact of grassroots 

peacebuilders who use ANV to advance positive 

peace. The secondary purpose of this research is to 

inform the strategic direction of Peace Bridges 

Organization (PBO) as it seeks to provide relevant 

support to peacebuilders in Cambodia.  

Methods 

A  literature review and original interviews with 

key informants form the backbone of this 

study. Fifteen informants were purposively sampled 

due to their knowledge and experience with 

peacebuilding. The 15 people included activists, 

CSO leaders and staff, Peace Bridges’ peacebuilders, 

and independent peace consultants. 

Theoretical frameworks 

T he theoretical underpinnings of this research 

include strategic peacebuilding and John Paul 

Lederach’s framework on conflict transformation. 

An underlying assumption is that Cambodia is 

predominantly in a state of negative peace; neither 

fully at war nor in a state of positive peace. Positive 

peace—or what scholars Öjendal and Ou call “everyday 

peace”—is a condition in which institutions, 

attitudes, and structures exist that support and 

sustain peace (Institute for Economics & Peace, 2015). 

Grassroots peacebuilders who wish to advance 

positive peace can engage in a wide range of 

peacebuilding activities in their homes and 

communities. Active nonviolence—the philosophy and 

practice of nonviolent action—is a broad category of 

strategies and activities that people can tap into and 

use to transform their lives and communities.  

This research is exploratory rather than prescriptive because there is no single way to practice active nonviolence. The information and opinions 
in this report are those of the informants and the researcher; therefore, they do not necessarily reflect the views of Peace Bridges Organization. 
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Key Findings 

T his study confirms that Cambodia lacks 

positive peace, but despite the challenges, 

people are using nonviolent techniques to 

transform conflicts big and small.  

     At the individual level, people have applied 

nonviolence to address conflicts in their personal 

lives. This was made possible by the knowledge, 

attitudes, skills, and habits (KASH) for peace that 

they gained from Peace Bridges or elsewhere. 

     At the collective level, civil society and 

communities used ANV in campaigns about land 

and forest disputes, controversial laws, and human 

rights violations. Their creative techniques included 

public demonstrations, peace walks, song and 

dance, iconic symbols such as the lotus flower, tree 

blessing ceremonies, prayer vigils, and social media 

campaigns, to name of many examples.  

     Overall, the application of active nonviolence at 

the collective level has lacked cooperation and 

planning. There have been some instances of 

success, for example, when nonviolent campaigns 

helped resolve land conflicts. Nonetheless, the 

general pattern is that of reactionary organizing 

rather than strategic and coordinated ANV practice. 

     Many of the informants of this study were 

frustrated with slow progress and superficiality of 

peacebuilding in Cambodia. They largely attributed 

this to a variety of challenges, such as the narrowing 

of free civic space, limited freedoms of expression 

and association, misunderstandings about what 

ANV, and socio-economic barriers that prevent 

more people from joining collective efforts.  For 

individuals, the fear, stress, and burnout common 

to practitioners pose a major  challenge.  

What is Active Nonviolence? 

A ctive nonviolence has both individual and 

collective application. This report uses a blend of 

two definitions of ANV that combines the individual 

and collective aspects. 

Personal 

     ANV requires a personal journey of finding peace 

in oneself and in relationships. This could involve 

inner work to heal from personal trauma, examining 

prejudices, or changing communication habits. 

Sociologist and leading peace scholar, Johan Galtung, 

described conflict as an experience with opportunities 

for “constructive behaviors, such as deep, meditative 

postures, also known as ‘inner dialogues,’ and ‘outer 

dialogues,’ with others about the problems.  

Collective 

     ANV is “an active process of bringing political, 

economic, social, emotional, or moral pressure to 

bear in the wielding of power in contentious 

interactions between collective actors,” as described 

by sociologist Kurt Schock. People who use collective 

nonviolent action to achieve their social change goals 

tap into something known as “people power” (Johan 

Galtung, 1996).  

     Acts of nonviolent civil disobedience, economic 

boycotts, marches, sit-ins, public advocacy events, 

and demonstrations all fall within this definition. 

In other words... 

     Active nonviolence (ANV) is a philosophy and 

practice of creative nonviolence that people use to 

bring about individual and social change. It is based 

on the reality that conflict, while a normal part of life, 

can lead to positive outcomes if it is dealt with 

nonviolently and by respecting all parties. 

Conflict— Conflict can involve any number of people and can be 
nonviolent or violent. Depending on how conflict is handled, it 
can be constructive or destructive.  

Conflict Transformation—Responses to human conflict with 
processes that increase justice and decrease violence. 

Negative Peace—The absence of violence and fear of violence, 
especially war. 

Nonviolent Communication—a method of verbal and visual 
communication characterized by nonviolence and mutual 

respect. Involves skills in active listening and understanding 
interests and needs.  

Positive Peace—The presence of the attitudes, institutions, and 
structures that create and sustain peaceful societies. Peace that 
is deeply embedded in peoples’ lives and enables them to 
thrive. 

Violence—Includes direct violence (e.g., physical and emotional) 
and indirect violence (e.g., structural and cultural). 

Key Terms 
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C ambodia has yet to experience positive peace 

that is rooted deeply in the daily lives of 

citizens. That kind of peace, described by Öjendal 

and Ou as “everyday peace,” is characterized by 

justice, equality, and lack of structural and overt 

violence. In 2015, Cambodia was ranked 122 out of 

162 countries on a Positive Peace Index. Each 

country was ranked based on eight factors: 1) 

equitable distribution of resources; 2) sound business 

environment; 3) high human capital; 4) free flow of 

information; 5) well-functioning government; 6) low 

levels of corruption; 7) acceptance of the rights of 

others; and 8) good relations with neighbors (Institute 

for Economics & Peace, 2015). 

     Despite the lack of positive peace, Cambodia 

seen relative stability and economic growth in recent 

years. Since 2011, Cambodia’s economy has grown 

by about 7% per year. Between 2012 to 2013, the 

average household income rose by 40% and 14% in 

urban and rural areas, respectively (National Institute of 

Statistics and Ministry of Planning). The arts and religious 

institutions have reemerged from near-extinction 

during the Khmer Rouge period, 1975-79. In the 

capitol, Phnom Penh, there is an emerging middle 

class who are investing in real estate and  have 

disposable income that they spend Phnom Penh’s 

many shopping centers. 

     Nevertheless, while some people have benefited 

from the recent social and economic development, 

many others have been left out or made worse off 

because of it. For example, land concessions granted 

to companies for the sake of “development” more 

often infringe on community land than not. Illegal 

logging is rampant and impacting forest 

communities who live off of the land. Many more 

issues, some of which are listed below, are the 

reason why one informant said that true peace has 

been slow to come: “we still have a lot of violence in 

our families, work, and communities. There are 

many obstacles in our communities that try to divide 

us.”   

      The issues summarized below lend further 

support to the idea that Cambodians can benefit 

from gaining more peace KASH, especially for 

practicing ANV. These issues were mentioned 

directly and indirectly by the research informants. 

 Elites use their power and influence to 
exploit Cambodia’s natural resources, leading 
to land disputes, forced evictions, and 
environmental degradation (Global Witness).  

 Deep-seated corruption within all levels of 
government and the judicial system (Human 

Rights Watch, 2015). 

Annual Research 

It is common for environmental issues to have an added 

component of human conflict. For example, in Cambodia there 

are conflicts between mining companies and local indigenous 

communities, illegal loggers and others in their communities, 

local authorities and activists, and within activist groups. 

Background: Positive Peace or a Lack Thereof 
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 Internal conflict in civil society organizations, 

NGOs, families, community groups, activist 

networks, etc. 

 Strained relationships or lack of trust 

between communities and local authorities. 

 Violence against women. In a recent survey 

of 3568 women in Cambodia, 32% of women 

experienced emotional abuse from an intimate 

partner and 21% experienced physical or 

sexual abuse (World Health Organization, 

2015). 

 Attitudes about violence. An anthropological 

study of conflict management in Cambodia 

found a “paradoxical attitude towards violence. 

Violence is unanimously rejected when it 

occurs without  warning and threatens the 

stability of a family or a group. But on the 

other hand, violence may be used as a last 

resort to restore harmony” (Luco, 2002). 

 Illegal logging in forests and wildlife 

sanctuaries The rate of deforestation in 

Cambodia is one of the highest in the world 

(Open Development Cambodia).  

 Restricted freedoms of assembly, association, 

and expression (Human Rights Watch, 2015). 

 Social divisions created by stereotypes and 

discrimination. 

 Human rights abuses by “high-ranking” and 

powerful people. 

 Forced evictions. 

 Wealth disparity. 

             2015 

C ompared to using violent strategies to bring 

about social change, nonviolence is more 

effective and is less likely cause more harm. 

According to peace scholars Chenoweth and 

Stephan, nonviolent action is more effective  

because or its grassroots nature, attractiveness to 

the general public, ability to shift power dynamics 

in favor of those typically with less power, and it 

can generate “cross-cutting alliances” in society 

(Chenoweth and Stephan,  2011). They found that ANV 

is especially effective in violent and/or repressive 

environments.  

     This findings of this research suggest that 

Cambodians are practicing or wanting to practice 

ANV. One person said, “There’s a huge interest in 

ANV in Cambodia and on nonviolent strategies,” 

said one informant, “and it’s extremely necessary.” 

Many of the informants used ANV to address 

conflicts such as land disputes, domestic conflict, 

illegal logging, violent repression by police or state 

forces, and personal violence.  

     Based on this original research and the Seeding 

the Ground report, the main ways Cambodians have 

used active nonviolence include: 

1. Collective campaigns 

2. Community mobilization and activism 

3. Addressing personal conflicts 

These three applications are explored further on 

the next few pages. 

Active Nonviolence in Cambodia 

 

Definitions of  ANV, according to 
informants: 

 

 Collaborating with others for a cause: 11 
informants 

 Resolving conflict without using violence: 11 

 Using nonviolent communication: 5 

 Refusing to reciprocate violence: 5 

 Understanding other people’s needs and 
feelings: 3 

 Demanding rights or expressing opinions in 
a nonviolent manner: 3 

 Acting in a calm and responsible manner: 2 

 Backing down from police while protesting 
in the street or “de-escalating” tension: 1 

 Acting with integrity: 1 
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M ost collective action has been 

organized by civil society actors and 

communities. These have included advocacy 

celebration days, campaigns in reaction to 

proposed laws, campaigns calling for the 

release of incarcerated land activists, monks, 

union members, and human rights advocates, 

and public demonstrations.  

Examples of Collective Nonviolent Action 

Peace walks on International Human Rights 

Day: People walked from their provincial 

homes to join in events in Phnom Penh. 

Along the way, they stayed in Buddhist Wats 

(temples) and monks who traveled with them 

spoke about the connections between 

Buddhism and human rights. 

Nonviolent campaigns: Civil society and 

community activists have frequently organized 

vigils, marches, sit-ins, pray-ins, and petitions 

to free imprisoned activists. Their campaigns 

have included ones with the slogans: “Free the 

13,” “Free the 23,” “Free the 9,” “Free the 

11,” and many more examples. 

Nonviolent demonstrations: The largest 

nonviolent demonstration in recent years was 

in 2013 after the national elections. Political 

tension rose as the Cambodia National Rescue 

Party (CNRP) boycotted parliament and 

accused the ruling party, the Cambodia 

People’s Party (CPP), of election fraud. While 

the military tested rocket launchers and riot 

police rehearsed their procedures, tens of 

thousands of people took to the streets and 

called for political reform, waved lotus 

flowers, and danced with signs that read, 

“Long Live Democracy!” and “Where is my 

vote?”  These marches were peaceful except 

for a few violent interactions between police 

and protestors, police who shot tear gas and 

water cannons, and a late night shooting of 

one man (The Phnom Penh Post, 2013; The Economist, 

2013).  

LANGO civil society campaigns: In 2015, 

critics of the proposed Law on Associations 

and NGOs (LANGO) organized into two 

separate campaigns. One adopted the slogan, 

“Stop and Consult” and other, “Say NO to 

LANGO.” People danced in the streets and 

sang, “We can’t accept it! We don’t need any 

law that bans our freedoms!” In July, the 

National Assembly and Senate approved 

LANGO. Civil society did not get the results 

they wanted, but they successfully organized a 

nonviolent campaign. 

Nonviolent Collective Campaigns 

International Human Rights Day 2015 
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C ommunities and activist groups have 

organized to protect their natural resources, 

protest against repressive laws, resist land-

grabbing by land concessionaires, and denounce 

forced eviction. Many of these people have used 

creative nonviolent strategies in their efforts.  

     The Seeding the Ground study also revealed 

successful mobilization efforts by Cambodian 

communities, networks, and groups of land, 

labor, and human rights advocates (Sonnenberg, 

2015). Networks like the Prey Lang Community 

Network (a partner of Peace Bridges 

Organization) and the Cambodian Grassroots 

Cross Sector Network operate independently to 

mobilize people, spread information quickly, and 

share best practices with people in similar 

situations. This study’s informants confirmed the 

prevalence of campaigns, especially land rights, 

anti-eviction, and human rights activism. 

“The bold actions by communities and community 

activists to stand up in defiance of those who take 

their land has begun to undermine the predominant 

narrative that rural communities are powerless 

against land grabbers.”       -Seeding the Ground, 2015 

Community Mobilization and Activism 

T he 15 informants described various changes 

they have personally experienced or have 

witnessed in others after learning about active 

nonviolence. 

6 are more patient and in control of their anger 

6 have more inner peace 

4 can communicate more effectively & 

nonviolently 

3 saw an increase in community solidarity 

4 mediated family and community conflicts 
    

     Though the sample size was small, these KASH 

changes are similar to the results in the larger Story 

of Change and In-Depth Interview Analysis 

Reports written twice a year by the RM&E staff at 

Peace Bridges Organization (PBO). 

Interpersonal Conflict Resolution and Transformation 

 Cambodians who were victims of forced evictions dressed up as houses on World Habitat Day. This photo was taken before they 

attempted to march to the National Assembly in Phnom Penh, October 2015. (Photo courtesy of The Cambodia Daily) 

Prey Lang forest activists dressed up like characters in James 
Cameron’s movie, Avatar, for their campaign to end illegal logging. 
(Photo courtesy of EarthAction.org) 
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Annual Research 

Creative Acts of  Nonviolence 

B elow is a list of creative nonviolence strategies that the informants did themselves, witnessed 

in their communities, or helped organize. These were all public activities organized by 

activists, associations, unions, organizations, and others actors. All of these examples were 

nonviolent. 

Public demonstrations and events 
Peace walks  
Civil disobedience 
Role plays 
Candlelight vigils 
Nonviolent marches 
Costumes (e.g., avatar characters) 
 

Communication  
Nonviolent Communication (NVC) techniques 
Community petitions submitted to authorities 
Large petition containing multiple community petitions 
Stand-in or sit-in outside of government buildings 
Discussions with private companies 

Art and Music 

Music (e.g., The Messenger Band– an all-female group who sing about workers’ rights) 

Dance (e.g., Dancing “Gangnam Style” to end evictions) 

Signs and banners 

Murals 

 

Other 

Hunger strikes 

Vows of silence 

Forest Patrols  

Road blocks 

Monks ordaining trees to protect them against logging 

T he lotus flower, a symbol of peace and nonviolence, has been used 

by many Cambodians in nonviolent action campaigns. Protestors 

have held them outside of land activist court hearings, placed them in 

police barricades, handed them to security forces, and used the flower as 

an icon for their “Free the 15” land activist campaign. The lotus has 

many layers of meaning and is thus a potent symbol of hope in the midst 

of suffering, peace in the midst of violence. The poster on the right has 

written in Khmer: “Free the 15. Stop the violence.” 
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Additional themes from the interviews: 

1. Respect for Self  and the “Other” 

W hile practitioners of ANV are motivated to 

protect themselves and their interests, they 

can do so while respecting all parties. This is not 

easy, however, especially when each side clings to 

their own agenda, simplifies the other’s opinion, 

and distances themselves from the other (Lederach, 

2003). 

3 informants said they respect the other people in 

a conflict even if they do not agree with them.  

2 informants said they try to let go of their anger 

toward the other people. 

1 informant described how his community’s 

forest patrol group stopped violence against 

illegal loggers. Their application of nonviolent 

communication to their confrontations with 

loggers has prevented the conflicts from 

escalating like they did in the past.  

 

2. Personal Values Compatible with ANV 

M ost of the informants said either Buddhist,  

Christian, or humanistic values influenced 

their decisions to practice active nonviolence. 

1 informant had been a Buddhist monk in the 

past. The Buddhist informants described how 

the teachings of Buddhism, including honesty, 

peacefulness, remaining calm, and not harming 

other living things, influenced them to choose 

nonviolence over violence.  

5 informants said all major religions, including 

Christianity, teach people to seek peace and 

nonviolence. 

3 informants said their values compel them to 

use ANV but that morals do not have to be 

the main motivator.  

 

 

3. Active Nonviolence Begins with Me 

T he prevailing opinion among key informants 

was that peace and active nonviolence had to 

begin at the personal level. Those who had studied 

peace with Peace Bridges or had otherwise 

participated in peacebuilding efforts described their 

personal changes.       

3 informants said they have tried to reduce their 

personal violence, especially with their families. 

The majority of informants developed nonviolent 

communication skills and the ability to manage 

their anger. Their personal transformation has 

brought inner peace and more constructive 

approaches to handling conflict.  

     One informant said, “If we can all do this – not affect 

others in a bad way—then we can have more peace together. 

This doesn’t mean we have zero violence, but all of our 

communications and relationships, we should try hard not to 

use violence in all of these things.” 

Active Nonviolence 

Begins With Me 
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B uilding and sustaining “everyday peace” is not 

easy in Cambodia. In order to raise the level 

of positive peace, people must practice active 

nonviolence in their families and communities. 

These environments are often violent places and 

present many barriers that peacebuilders must 

overcome. These are some of the challenges that 

make ANV more difficult to practice:  

1. Repressive environment 

R epression and political violence are a 

significant challenge for peace practitioners in 

Cambodia. Contributing factors range from 

policies and government actions that limit basic 

freedoms to the use of excessive force by police, 

security guards, and military against nonviolent 

protestors and activists. Remaining nonviolent is 

ever more important in tense confrontations 

between police and nonviolent protestors, because 

any violence from the people could bring on a swift 

and forceful crack-down.  

     77% of the informants said they had been in a 

gathering or demonstration when police used 

violence against the participants. 

2. Unequal Power in Relationships 

M any of the most pressing social justice issues 

in Cambodia are characterized by significant 

power imbalances between the parties involved. 

While describing conflicts that they or others they 

knew were involved in, several informants gave 

examples of “high-ranking people” abusing power 

over “normal people.” This language speaks to the 

deeply ingrained patronage system and hierarchy 

that orders Cambodian society.  

     One informant responded to this challenge by 

saying, “It [ANV] is about analyzing and understanding 

the sources of power or oppression, and taking concerted, 

carefully planned steps to undermine those sources of power so 

that the oppressive forces or unjust forces can no longer 

sustain themselves.” 

3. Trauma and Fear 

D ecades of war, a genocide, foreign 

supervision, insurrections, internal conflicts 

have created and perpetuated trauma for many 

Cambodians (Luco, 2002). Trauma and fear of 

retaliation can also prevent people from applying 

ANV in their personal lives. 

     5 informants said that the collective memory of 

the violent past is still sharp. With few mental 

health resources available to those who need them, 

the lingering trauma still affects many people. 

     Many informants said that fear prevents many 

people from taking a more active approach to 

peacebuilding.   

     “Fear is “the biggest obstacle not just [for practicing] 

ANV but in life, education, families, social movements. 

The level of fear is so high in Cambodia that it paralyzes 

people.”  

     “There’s been a lot of fear, because of the crackdown in 

the last year. It’s been really quiet.”   

4. Impact of  Violence on Women and 

Children 

W omen are frequently the key actors in peace 

movement but also experience a 

disproportionate impact of violence. In Cambodia, 

women have led community mobilization efforts to 

protect land and forests. Those women involved 

also juggle responsibilities at home, work, and in 

their communities. Their family relationships 

sometimes suffer because of their frequent 

absences. Children are also impacted by any danger 

their parents experience and any determination of 

well-being due to violence in their homes or 

communities (Licadho Canada, 2011). 

Annual Research 

Challenges  
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5. Limited Resources 

I nformants said that their resources are 

insufficient for sustaining the peacebuilding 

work they want to do.  

“We need to work with people we don’t like. We need more 

visionaries, more resources, and more people to practice 

ANV rather than think they know it or understand the 

theories. We need people to engage more at multiple levels. It 

takes decades.” 

     4 informants said time is the scarce resource. 

     3 informants said there are not enough people 

involved in training others how to use 

nonviolence and resolve conflicts.   

      

6. Insufficient Planning & Collaborating 

C ollective nonviolent action in Cambodia has 

typically been small in scale and has lacked 

prior planning and strategy. Informants spoke of 

the need to reflect and plan so that they can 

anticipate problems and work toward the future 

they want. 
 

     “Everything we [civil society] have done in the last few 

years has been “reactive,” rather than strategic. There’s no 

long-term planning. And it’s always complaining rather 

than a few steps ahead.” 

     Other informants spoke of conflicts within civil 

society and communities who are working for 

peace and justice. Their conflicts have prevented 

collaboration that would strengthen their efforts.  

7. Lack of  Education and Awareness of  

ANV 

I nformants said Cambodians need knowledge 

and skills related to conflict resolution and 

ANV in order to deal with conflict constructively. 

This would include the ability to analyze conflicts 

and use NV communication skills. 
 

          Informants suggested ANV training be 

targeted at youth, local authorities, high-ranking 

officials, police, the military, the Ministry of 

Education, and people with influence in their 

communities.  
 

     “When people know a lot, if they have a problem, they 

can do something about it. If they don’t know, and they 

have hot feelings, then it can be really difficult.”  
 

6 informants recommended that vulnerable 

populations, including low-income, rural, and 

laborer communities, be equipped with 

knowledge of conflict transformation and 

nonviolent communication.  

3 informants suggested that information 

technology and radio be used to spread the 

message of ANV and peacebuilding to a wide 

audience.  
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Conclusion    

D espite the many unpredictable factors and setbacks to peacebuilding in Cambodia, there has been a 

blossoming of active nonviolence practiced by Cambodians in their daily lives. As long as people have 

the desire to build peace in their families, relationships, and communities, ANV is a viable strategy and 

method for doing so. It is safer and more effective in repressive contexts than violent strategies.  People are 

not only realizing that nonviolent action is effective and practical, but that it has potential to increase their 

ability to address even the most difficult conflicts. Additionally, the nature of ANV is such that it creates 

opportunities for divided communities and individuals to come back together and repair their broken 

relationships.  

     The challenges to building deep “everyday peace” in Cambodia are great. With greater education, 

planning, and cooperation among groups with similar goals, peacebuilders can work to overcome even the 

great challenges. In response to the barriers that can at times seem insurmountable, one informant offered a 

word of encouragement: 

“Please don’t be scared of someone’s threats. Commit yourself to do the active nonviolence and believe in 

your commitment.” Another spoke of the slow but good progress of peacebuilders in 

Cambodia. “Yeah, so it’s baby steps. Sometimes we go backwards before we go forwards. But the hope 

besides being more patient is in the youth…” 

     This research confirms that PBO’s work is still relevant and important in Cambodia. PBO lessons on 

conflict resolution and transformation, family reconciliation, and nonviolent communication, which also help 

peacebuilders learn about their own attitudes and behaviors, fit within the scope of ANV. The management 

and staff at PBO should continue to learn from peacebuilders about how to best support them to engage 

with conflict in constructive ways and build peace around them.  

     Peace depends on the ability of local people to work at disrupting patterns of violence everyday. With 

enough creativity, energy, patience, and perseverance, perhaps one day the lotus will supplant the fist and gun 

as symbols of social change and Cambodians will be both contributors and beneficiaries of the positive peace 

around them. 
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